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 أهم االسئلة التي قد تسأل بهب في المقببلة الشخصية

 تجميع صفحة ) المدرس بىك (

 الجزء االول : 

1- What's your name, age, location? 

My name is ……I'm … years old . I live in ………. 

2- When have you been graduated? 

I have been graduated in 2227 

3- What was your accumulative grade?  Very good 

4- From which University? ………. University 

5- When did you start working? I started on October 2227 

6- What was your first school? , which grades did you teach? 

I started working at …. School .I taught the second and the fifth 

grade.  

7- Have you taught any American curriculums before? Name 

them? 

Yes, I have already taught many. For example I taught (Jump 

Aboard , Way Ahead , English Zone , wonders …etc) 
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8- Which accent do you master American or British? And why 

I master American accent because I like American movies , songs 

and pronunciation. 

9- How long have you been teaching English? I have been 

teaching English for seven years. 

12- Do you love teaching English and why? 

Yes. Of course I love it so much because it helps students to 

identify new cultures and use a well known language. 

11- What were the difficulties you have ever faced? How could you 

overcome them? 

Frankly I have met many difficulties in teaching but I'll mention 

some of them. At first I couldn’t speak English very well so I used a 

pronouncing dictionary , watched English movies and practised 

speaking a lot. 

12- What was the greatest achievement you have ever 

accomplished in your teaching experience? 

I think travelling and working abroad and getting some English 

courses in teaching. 

13- What are the main points you take into your consideration 

when you plan a new lesson? 

Students' levels , attitudes , time division , putting clear specific 

aims and putting a suitable assessment 
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14- What are the kinds of learners? 

1- Auditory      2- visual   3- kinesthetic حركى 

15- How could you divide your learners inside the classroom? 

1- Individuals 2- peer work  3- group work 

16- What  methods of teaching do you use? 

1- Communicative approach 2- audio lingual 3- total physical 

response  

17- How can you arouse your students' enthusiasm? 

By using different activities according to the three types of learners 

(visual , auditory and kinesthetic). Also praising good students and 

creating a competitive environment very helpful. 

18- How can you deal with shy students? 

To involve them in free practice activities and praise their work. 

Also accept their errors at first and not to correct immediately or let 

their classmates do. To put at least one of those students in each 

group. 

19- How can you deal with a talkative student? 

To isolate this student away of the nearest students he talks to 

them and involves him in reading and speaking a activities and 

also share in the morning broadcast. 

22- How can you deal with an aggressive student? 

Aggressive students are two kinds. The first kind has social or 
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psychological problems. The second kind has excessive energy. 

The first type I'll consult the social worker or the psychologist and 

try to help him. The second kind I'll involve him in some kinesthetic 

activities like acting roles or doing some action verbs. Also I'll tell 

his parents to allow him practice sport. Both of the two kinds 

should be informed that It's a bad behavior to quarrel with your 

classmates and it’s forbidden to harm each others as Muslims. 

21- If you saw a student stealing his classmate's tools. What would 

you do? 

At first I'll look at him until I make sure that he saw me. Then I'll go 

and I wont talk to him. If he repeated it again ill talk to him 

individually and tell him that it's a bad behavior and Allah hates 

those who steals. Then tell the psychologist and the sociologist at 

school to check this students and follow. We can summon his 

father to know what led his son to steal . 

22- What features do you have that can make us choose you and 

leave other applicants? 

I'm self confident. I have some distinctive courses. My accent is 

very good. 

 

23- How can you help our school to be better in English? 

I have many creative ideas from my previous experience that will 
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help your school like using new strategies in teaching ,initiating 

annual English fair for students' works and English  courses for 

students' parents. 

24- How can you teach new vocabulary? 

a- Pointing : The teacher shows students illustrations , 

flashcards  ,  posters, Power Point presentations or google images 

and points to the items he wishes to teach. 

b- Substitution : the teacher uses it usually with abstracts or 

anything that is not real like using Synonyms and Antonyms. 

c- Naming : This technique is similar to substitution, but in this 

case, you set a scene or situation and then substitute it with a new 

word or phrase. 

d- Miming and Total Physical Response : This technique works 

great with kinesthetic learners, namely those who learn best by 

moving their bodies. 

e- Realia : The use of realia, or real-life objects in the classroom 

can make a huge difference in students' learning.we can use 

(Maps,Tea sets, dishes, and utensils,Clothes,Toy planes, trains, 

cars, animals, Family photos,furniture, etc…) 

 

25- How do you teach new structure? 

I think there are many approaches to teach grammar 
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a- The inductive approach – the rule-discovery path is the best a 

pproach to teach grammar  

b- Functional-notional Approach 

c- Teaching Grammar in Situational Contexts - Using a generative 

situation 

d- Teaching Grammar through texts 

e- Teaching Grammar through stories 

f- Teaching grammar through songs and rhymes 

 

26- How do you teach listening, speaking, reading and writing? 

A- Teaching listening: It involves what we call listen and respond 

like: 

1) Listen and complete –The Ss listen and use the information to 

complete a picture, a map, a diagram. 

2) Listen and correct- The Ss listen to a text, which contains a 

number of factual mistakes. 

3) Listen and do – The Ss listen to e series of instructions or 

actions and do them as they hear them. /Ex. Simon says, Polite 

robots, Your nose is a pencil –some of these games were 

demonstrated.) 

4) Listen and draw – The Ss listen to a description of a person, a 

place or an object and draw it as they listen. /Draw a tree, draw a 

http://www.facebook.com/modrsonline
http://www.facebook.com/modrsonline
http://www.modrsbook.com/


  www.modrsbook.comأٚ ِٛلؼٕب اٌزؼ١ٍّٟ  ٌٍّض٠ذ صس طفذزٕب اٌزؼ١ّ١ٍخ اٌّذسط ثٛن

box under the tree, draw a cat in the box, ect./ 

5) Listen and guess – The Ss listen to a description of a person, a 

place, an object and try to guess who or what it is? /Ex. I’m thing of 

a person. The Ss ask questions-Is it a boy or a girl? Has he got 

black hair? What colour are his/her eyes? 

6) Listen and match – The Ss listen to a description and match it to 

people, pictures, objects, places. 

B- Teaching reading: Reading involves various sub-skills similar to 

the ones in listening: 

• reading for detail (intensive reading) 

• reading for gist (skimming) 

• reading for special information (scanning) 

• predicting content 

• inferring  meaning from content and context 

the techniques we use are: 

1) Read and complete – The Ss read a text and use the 

information to complete a list, a table, a chart or a picture. 

2) Read and correct – The Ss correct mistakes in a text. 

3) Read and draw – the Ss read a text and draw what is described. 

4) Read and guess – the Ss read a text and guess what is 

described./Some riddles were read/ 

5) Read and match – The Ss match the information in a text with 
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other reading texts or pictures. 

6) Read and reorder – The Ss read a text in muddled order and 

number the sentences or paragraphs in the correct order. Or they 

physically reorder sentences on separate stripes of paper. 

7) Read and sort –Two texts mixed together. The Ss have to sort 

them out. 

C- Speaking – The aim is to achieve oral communication that 

means to be able to convey messages 

the techniques we use are: 

1) Ask and answer – Learners ask and answer questions. 

/Ex. With a  ball/ 

2) Describe and draw – In pairs. Learner A has a picture, which 

learner B cannot see. Learner A describes the picture to the 

partner and learner B draws it. 

3) Discussion – Ls work in pairs or groups to find out each other’s 

ideas or opinions on a topic. 

4) Guessing – The teacher, or some of the learners, have 

information which the others have to guess by asking questions. 

5) Remembering – Ls close their eyes and try to remember, for 

example, items from a picture or the location of objects in the 

classroom. 

6) Miming- A learner mimes, for example, a feeling or action which 
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the others have to identify. 

7) Ordering – Ls arrange themselves in a particular order (for 

example alphabetical) by asking questions until they find their 

correct position. 

8) Completing a form/questionnaire – Ls ask and answer 

questions, or provide information, in order to complete a form or 

questionnaire. 

9) Pole play – Ls act out an imaginary situation. They either use a 

dialogue, or the teacher gives them instructions about what to say. 

D: Writing includes so many other elements such as handwriting, 

spelling, syntax, grammar, paragraphing, ideas, etc. The three 

main stages of the activities are: 

• Lead-in –This introduces the Ls to the topic and focuses their 

attention. It helps them to start thinking about the topic and to 

practice some of the language they will be needed. 

• Organizing texts – This stage provides controlled writing practice 

in preparation for a free writing task. 

• Creating texts –This stage gives the Ls the opportunity to use the 

knowledge they have acquired in the previous two stages in 

producing their own text. The T provides a context and a reason 

for writing. 

• the techniques we use are: 
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• 1) Completion – The Ls fill in the blanks in a text or a crossword 

puzzle with an appropriate word or phrase. 

• 2) Describing a picture – The Ls write a description of a picture. 

• 3) Joining – The Ls join words or sentences using a linking word, 

such as “and” or “but”. 

• 4) Matching – The Ls have to match the two separate halves of 

sentences which are written in the form of two lists. 

• 5) Reordering – Sentences or texts are given to the Ls in 

muddled order and they have to rearrange them in the correct 

order. 

• Creating texts techniques: 

• 6) Writing from a picture – The Ls use a picture as a starting-off 

point for creating a text. 

• 7) Responding to a text –The Ls are given a text to read before 

they write, for example, a poem or a letter. The text acts as a 

source of inspiration. 

• 8) Survey and report – Here a writing text is proceded by a 

speaking task, in which the Ls have to gather information from 

each other and use it to write a report. 

• 9) Visualization – The Ls close their eyes and visualize a scene 

which the T. describes to them. They then write about the scene 

they have imagined. 
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27- What would you do if a student insulted you? 

I'll tell him that this is a bad behavior he should do and it's 

prohibited to insult each others in Islam. Then I'll try to check why 

does this student did so to prevent him repeating it again. 

28- If a student told you that he doesn't like to learn or he hates 

English what would you do? 

I'll explain how it is important to learn English. Then I'll involve him 

in different activities using games and songs to make the teaching 

enjoyable.  

29- What was the last book you read in grammar, methodology? 

In Grammar (practical English Grammar) while in methodology 

(TKT ) 

32- What teaching aids do you use? Which of them do you make? 

I use realia , wall charts , PowerPoint slides flashcards , internet 

songs and pictures and others. I just make wall charts , power 

point slides and sometimes flash cards. 

31- How should a teacher be? 

A teacher should be ( a father , honest , reliable , clean , neat , 

knowledgeable , challenging, creative, enthusiastic , facilitator, 
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interested , caring, calm , good listener , good speaker, fair, 

friendly , humorous , stimulating)  

32- What is meant by realia? 

To use real object to present a new vocabulary like furniture in the 

class , food , fruit , ..etc. 

33- What is meant by brain storming? 

Brainstorming is an activity used to generate ideas in small groups. 

The purpose is to generate as many ideas as possible within a 

specified time-period. These ideas are not evaluated until the end 

and a wide range of ideas is often produced. Each idea produced 

does not need to be usable. Instead, initial ideas can be be viewed 

as a starting point for more workable ideas. The principle of 

brainstorming is that you need lots of ideas to get good ideas. 

34- What is meant by (icebreakers)? 

1- They are some questions that are asked at the beginning of the 

first lecture .Icebreakers can play an important role in helping 

young people integrate and connect with one another in a group 

environment. Icebreakers can also enhance your teaching by 

helping to stimulate cooperation and participation. They can 

provide positive momentum for small group study and discussion 

 

35 – What are kinds of tests : 
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2- Placement test 

3- Proficiency test 

4- Progress test 

5- Achievement test 

6- Diagnostic test 

 

اٌشخظ١خ اٌّمبثالد فٟ رُغأي اٌزٟ األعئٍخ أشٙش ٘زٖ  interviews 

اٌّشِٛلخ ٌٍٛظبئف ٌٍّزمذ١ِٓ ُِٙ.. ٚرشجّزٙب اإلٔج١ٍض٠خ ثبٌٍغخ  

1. Tell me about yourself: 

The most often asked question in interviews. You need to have a short 

statement prepared in your mind. Be careful that it does not sound 

rehearsed. Limit it to work-related items unless instructed otherwise. 

Cover four topics: early years, education, work history, and recent 

career experience. Emphasize this last subject.Start with the item 

farthest 

back and work up to the present. 

Remember that this is likely to be a warm-up question. Don't waste 

your best points on it. 
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ٔفغه ػٓ أخجشٔب  

 دع ٚ رٕ٘ه فٟ دبػشا ٠ىْٛ جٛاثب رجٙض أْ ػ١ٍه ٚ اٌّمبثالد فٟ اٌّطشٚدخ األعئٍخ أوضش ٘زا

 فٟ رغطٟ أْ دبٚي. رٌه غ١ش ِٕه ؽٍت إرا إال ثبٌؼًّ اٌّزؼٍمخ األِٛس فٟ ِذظٛسح إجبثزه

 اٌخجشح ٚ( عبثمب رؼًّ وٕذ ِبرا) اٌؼًّ - اٌذساعخ -األٌٚٝ اٌغٕٛاد: اٌزب١ٌخ األِٛس اجبثزه

 ٌٛلذ ٌذ٠ه ِب أفؼً دع ٚ ثبخزظبس ٌىٓ ٚ اٌخجشح ٌّٛػٛع ا٘زّبِه ٌٟٚ ٚ اٌذب١ٌخ ا١ٌّٕٙخ

األدذس إٌٝ األلذَ ِٓ ثذذ٠ضه رجذأ اْ دبٚي ٚ. اٌجذا٠خ فٟ ٌغٗ ألٔه الدك  

 

 

2. Why did you leave your last job? 

Stay positive regardless of the circumstances. Never refer to a major 

problem with management and never speak ill of supervisors, co-

******* 

or the organization. If you do, you will be the one looking bad. Keep 

smiling and talk about leaving for a positive reason such as an 

opportunity, a chance to do something special or other forward-

looking 
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reasons. 

 

األخ١ش ػٍّه رشوذ ٌّبرا : 

 اٌزٟ اٌّشبوً أٚ اٌغبثك اٌؼًّ ثزشوه رزؼٍك اٌزٟ اٌغٍج١خ األِٛس ػٓ رجزؼذ اْ اإلجبثخ ػٕذ دبٚي

 ٢ِبٌه ٚ ثطّٛده رزؼٍك ثأِٛس رٕذظش إجبثزه دع فمؾ ٚ اٌششوخ ٘زٖ فٟ ِؼه دظٍذ رىْٛ لذ

 اٌّغزمج١ٍخ

 

3. What experience do you have in this field? 

Speak about specifics that relate to the position you are applying for. 

If you do not have specific experience, get as close as you can. 

 

اٌّجبي ٘زا فٟ ٙبرٍّى اٌزٟ اٌخجشح ِب  

ٌٙب رزمذَ اٌزٟ ثبٌٛظ١فخ رزؼٍك ِذذدح أِٛس ػٓ رذذس  

 

4. Do you consider yourself successful? 

You should always answer yes and briefly explain why. A good 

explanation is that you have set goals, and you have met some and are 
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on track to achieve the others. 

 

ٔبجخ إٔغبْ ٔفغه رؼزجش ً٘  

 لذ أٔه اإلجبثخ رىْٛ لذ ٌزٌه ِخزظشا عججب رؼطٟ أْ رذبٚي ٚ دائّب ٔؼُ جٛاثه ٠ىْٛ أْ ٠جت

اٌجبلٟ رذم١ك إٌٝ ؽش٠مه فٟ ٚ ِٕٙب ثؼؼب رذم١ك فٟ ٔجذذ لذ ٚ أ٘ذافب ٌٕفغه ٚػؼذ  

 

5. What do co-******* say about you? 

Be prepared with a quote or two from co-*******. Either a specific 

statement or a paraphrase will work. Jill Clark, a co-worker at Smith 

Company, always said I was the hardest ******* she had ever known. 

 

اٌؼًّ صِالء ػٕه ٠مٛي ِبرا  

 وبٌجٍّخ صِالئه ثؼغ ػٕه ٠مٌٛٙب ػجبسح رزؼّٓ رٕ٘ه فٟ بػشحد إجبثخ ٌذ٠ه ٠ىْٛ اْ دبٚي

ػشفُٙ اٌز٠ٓ األشخبص أٔشؾ ِٓ ثإٟٔٔ ٠خجشٟٔ دائّب....  ص١ٍِٟ" اٌّزوٛسح " 

 

6. What do you know about this organization? 

This question is one reason to do some research on the organization 
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before the interview. Find out where they have been and where they 

are 

going. What are the current issues and who are the major players? 

You might start your answer in this manner: "In my job search, I've 

investigated a number of companies. 

Yours is one of the few that interests me, for these reasons 

 

اٌّؤعغخ ٘زٖ ػٓ رؼشف ِبرا  

 رذبٚي ٚ ف١ٙب ٌٍؼًّ رزمذَ اٌزٟ اٌّؤعغخ ػٓ اٌجذش ثجؼغ رمَٛ أْ ػ١ٍه ٌٍّمبثٍخ رزمذَ أْ لجً

 ِب ٚ ػٍّٙب ِجبي فٟ ٚطٍذ أ٠ٓ إٌٝ ٚ وبٔذ أ٠ٓ خبطخ ٚ اٌّغزطبع لذس ػٕٙب رؼشف أْ

دممٕٙب اٌزٟ إٌجبدبد  

ثبٌزبٌٟ إجبثزه ثذء ٠ّىٕه : 

 ٌفزذ اٌزٟ اٌم١ٍٍخ اٌّؤعغبد ِٓ ٚادذح وبٔذ ِؤعغزىُ ٌٍؼًّ، فشص ػٓ ثذضٟ خالي ِٓ

إجبثٟ رىْٛ أْ دبٚي.... ) اٌزب١ٌخ ٌألعجبة إٔزجبٟ٘ ) 

 

7. What have you done to improve your knowledge in the last year? 

Try to ******* improvement activities that relate to the job. A wide 
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variety of activities can be mentioned as positive self-improvement. 

 

ِؼٍِٛبره أٚ ِؼشفزه ٌزذغ١ٓ فؼٍذ ِبرا  

رٌه إؽبس فٟ ثٙب لّذ اٌزٟ إٌشبؽبد ٚ اٌؼًّ ٌزطٛساد ِزبثؼزه رزوش أْ دبٚي  

 

8. Are you applying for other jobs? 

Be honest but do not spend a lot of time in this area. Keep the focus 

on this job and what you can do for this organization. 

 

أخشٜ ٚظبئف إٌٝ رزمذَ ً٘  

 ٚ اٌذبٌٟ اٌؼًّ فٟ رشو١ضن دع ٚ إؽبٌخ دْٚ ِٓ ٌىٓ ٚ اٌغؤاي ٘زا ػٍٝ اإلجبثخ فٟ طش٠ذب وٓ

اٌّؤعغخ زٌٖٙ فؼٍٗ ٠ّىٕه اٌزٞ ِب  

 

9. Why do you want to work for this organization? 

This may take some thought and certainly, should be ****d on the 

research you have done on the organization. Sincerity is extremely 

important here and will easily be sensed. Relate it to your long-term 
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career goals. 

speak in terms of the company's needs. You might say that your 

research has shown that the company is doing things you would like to 

be involved with and that interest you. 

 

اٌّؤعغخ ٌٙزٖ اٌؼًّ فٟ رشغت ٌّزا  

 ثأ٘ذافه إجبثزه رشثؾ أْ دبٚي ٌىٓ ٚ ِغجمب ف١ٗ ٌٍزفى١ش اٌٛلذ ِٓ اٌىض١ش ٠زطٍت عؤاي ٘زا

 اٌّؤعغخ أْ ٌه أظٙشد أثذبصه أْ إجبثزه رزؼّٓ لذ. اٌّؤعغخ ثذبجبد رذذس ٚ اٌّغزمج١ٍخ

رّٙه ٚ ثٙب اٌخٛع فٟ رشغت ثأػّبي رمَٛ  

 

11. Do you know anyone who ***** for us? 

Be aware of the policy on relatives working for the organization. This 

can affect your answer even though they asked about friends not 

relatives. 

 

ٌذ٠ٕب ٠ؼًّ ِّٓ أدذ رؼشف ً٘  
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 اٌغؤاي وبْ ٌٛ دزٝ إجبثزه ػٍٝ رٌه ٠ؤصش فمذ اٌّؤعغخ فٟ األلبسة ػًّ لبْٔٛ ِٓ دزسا وٓ

األفبسة ١ٌظ ٚ اٌشفبق ػٓ . 

 

11. What kind of salary do you need? 

A loaded question. So, do not answer it. Instead, say something like, 

That’s a tough question. Can you tell me the range for this position? 

or say that it can depend on the details of the job. Then give a wide 

range. 

 

رذزبجٗ اٌزٞ اٌشارت ٘ٛ بِ  

اٌشىً ٘زا ػٍٝ إجبثزه دع ٚ ػ١ٍٗ رجبٚة أالا  دبٚي ٍِغَٛ عؤاي  

اٌّشوض ٌٙزا ثبٌّذٜ إخجبسٞ أ٠ّىٕىُ!  طؼت عؤاي  

اٌٝ ---- ِٓ ٌٍشارت وج١ش ِذٜ رؼطٟ ٚ اٌؼًّ رفبط١ً ػٍٝ ٠ؼزّذ ٘زا ثأْ اٌمٛي ٠ّىٕه أٚ  ---- 

 

12. Are you a team player? 

You are, of course, a team player. Be sure to have examples ready. 
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Specifics that show you often perform for the good of the team rather 

than for yourself are good evidence of your team attitude. 

فشق ػّٓ اٌؼًّ ٠ذجْٛ ِّٓ أذ ً٘ اٌّمظٛد) فش٠ك ػّٓ الػت أذ ً٘ ) 

 دائّب أٔه رظٙش رفبط١ً ٚ إجبثزه ٌذػُ األِضٍخ ثؼغ ٌذ٠ه ٠ىْٛ اْ دبٚي ٚ وزٌه أذ ؽجؼب

اٌّجب٘بح ػٓ اثزؼذ ٌىٓ ٚ فمؾ ٌّظٍذزه ١ٌظ ٚ اٌفش٠ك ٌّظٍذخ رؼًّ  

 

13. How long would you expect to work for us if hired? 

Specifics here are not good. Something like this should work: I’d like 

it to be a long time. Or As long as we both feel I’m doing a good job. 

 

ثزؼ١١ٕه لّٕب ٌٛ ٌذ٠ٕب رؼًّ اْ رزٛلغ اٌّذح ِٓ وُ  

اٌزبٌٟ اٌشىً ػٍٝ اجبثزه رىْٛ اْ دبٚي ٚ رفبط١ً رؼطٟ ال  

ِّىٕخ فزشح أؽٛي ْٛرى أْ أرّٕٝ  

ج١ذ ثشىً ثؼٍّٟ الَٛ ثإٟٔٔ ع٠ٛب ٔشؼش ؽبٌّب اٌّذح رطٛي أْ أرّٕٝ أٚ  

 

14. Have you ever had to fire anyone? How did you feel about that? 

This is serious. Do not make light of it or in any way seem like you 
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like to fire people. At the same time, you will do it when it is the 

right thing to do. When it comes to the organization versus the 

individual who has created a harmful situation, you will protect the 

organization. 

 

٘زا د١بي شؼٛسن وبْ ِبرا ٚ ِب ٠ِٛب أدذ ٌطشد اػطشسد ً٘  

 اٌّؤعغخ رىْٛ ػٕذِب ألٔٗ ٌزٌه اػطشاسن ػٕذ اٌشٟء ٘زا عزفؼً ثأٔه عزمٛي ٚ جذٞ ٘زا

اٌّؤعغخ ثذّب٠خ رمَٛ أْ ػ١ٍه اٌّغٟء اٌفشد ِمبثً  

 

15. What is your philosophy towards work? 

Short and positive, showing a 

benefit to the organization. 

 

اٌؼًّ فٟ فٍغفزه ٟ٘ ِب  

إجبثزه فٟ اٌّؤعغخ ثّظٍذخ ا٘زّبِه رظٙش أْ دبٚي  

 

16. If you had enough money to retire right now, would you? 
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Answer yes if you would. But since you need to work, this is the type 

of work you prefer. Do not say yes if you do not mean it. 

 

رٌه رفؼً ً٘ ٌٍزمبػذ اٌىبفٟ اٌّبي ٌذ٠ه وبْ ٌٛ  

ثٕؼُ اجبثزه رىْٛ ال أْ دبٚي اٌؼًّ ػٍٝ رذظً اْ أسدد ٌٛ  

 

17. Have you ever been asked to leave a position? 

If you have not, say no. If you have, be honest, brief and avoid saying 

negative things about the people or organization involved. 

 

ِب ثؼًّ ِشوض رزشن أْ ِٕه ؽٍت ً٘  

ِؼُٙ ػٍّذ اٌز٠ٓ األشخبص ػٓ اٌغٍج١خ األش١بء لٛي ػٓ اثزؼذ ٚ طش٠ذب وٓ  

 

18. Explain how you would be an asset to this organization 

You should be anxious for this question. It gives you a chance to 

highlight your best points as they relate to the position being 
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discussed. 

ٌٍششوخ ِف١ذا رىْٛ أْ ِّىٓ و١ف  

رزمٕٙب اٌزٟ األِٛس ػٍٝ اٌؼٛء رٍمٟ أْ دبٚي  

 

19. Why should we hire you? 

Point out how your assets meet what the organization needs. Do not 

mention any other candidates to make a com*****on. 

 

رؼ١١ٕه ػ١ٍٕب ٌّبرا  

 عج١ً ػٍٝ ٌٍٛظ١فخ اٌّششذ١ٓ ِٓ أٞ رزوش ال ٚ اٌششوخ دبجبد ِغ ِمِٛبره رٍزمٟ و١ف أظٙش

 اٌّمبسٔخ

 

21. Tell me about a suggestion you have made 

Have a good one ready. Be sure and use a suggestion that was 

accepted 

and was then considered successful. One related to the type of work 

applied for is a real plus. 
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ثزٕف١زٖ لّذ ٌذ٠ه لزشاح ػٓ أخجشٔب  

ٌٗ اٌّمذَ ثبٌؼًّ ٠زؼٍك ٚ لجٌٛٗ رُ إلزشاح ثٕذؼ١ش لُ  

 

21. What irritates you about co-*******? 

This is a trap question. Think real hard but fail to come up with 

anything that irritates you. A short statement that you seem to get 

along with folks is great. 

 

اٌؼًّ ثضِالء ٠ؼب٠مه ِبرا  

ج١ذ ثشىً ا٢خش٠ٓ ِغ ٛافكرز ثأٔه االجبثخ رىْٛ أْ دبٚي  

 

22. What is your greatest strength? 

Numerous answers are good, just stay positive. A few good examples: 

Your ability to prioritize, Your problem-solving skills, Your ability 
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to work under pressure, Your ability to focus on projects, Your positive 

attitude 

 

ٌذ٠ه اٌمٛح ٔمبؽ أفؼً ٟ٘ ِب  

ِضال اجبث١ب وٓ : 

أ٠ٌٛٚبره رشر١ت فٟ لذسره  

اٌّشبوً دً فٟ ِٙبسره  

اٌؼًّ ػغؾ رذذ اٌؼًّ ػٍٝ لذسره  

اٌّشبس٠غ ػٍٝ اٌزشو١ض فٟ لذسره  

األِٛس ِٓ اال٠جبثٟ ِٛلفه  

 

23. Tell me about your dream job. 

Stay away from a specific job. You cannot win. If you say the job you 

are contending for is it, you strain credibility.The best is to say 

something like: A job where I love the work, like the people, can 

contribute and 

can’t wait to get to work. 
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ثٗ رذٍُ اٌزٞ ػٍّه ػٓ أخجشٔب  

 اٌؼًّ ٘ٛ: ثـ رج١ت أْ األفؼً ٚ. ٌٗ رزمذَ اٌزٞ اٌؼًّ وبْ ٌٛ ٚ دزٝ ِذذد ػًّ روش ػٓ اثزؼذ

 اٌظجش ثفبسؽ أٔزظش ٚ أشبسن أْ أعزط١غ د١ش ٚ ف١ٗ اٌؼب١ٍِٓ أدت ٚ ثٗ أػًّ أْ أدت اٌزٞ

إ١ٌٗ ٌٍز٘بة  

 

24. Why do you think you would do well at this job? 

Give several reasons and ******* skills, experience and interest. 

 

اٌؼًّ ٘زا فٟ رجشع لذ ثأٔه رظٓ ٌّبرا  

اٌخجشح ثؼغ ٚ رٍّه اٌزٟ اٌّٙبساد ٚ األعجبة ثؼغ أروش  

 

25. What is more important to you: the money or the work? 

Money is always important, but the work is the most important. There 

is 

no better answer. 
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اٌّبي أَ اٌؼًّ ٌه ثبٌٕغجخ األُ٘ ِب  

االجبثخ ٘زٖ ِٓ أفؼً ٠ٛجذ ألا  

األُ٘ ٘ٛ اٌؼًّ ٌىٓ ٚ ُِٙ دائّب اٌّبي  

 

26. What would your previous supervisor say your strongest point is? 

There are numerous good possibilities: 

Loyalty, Energy, Positive attitude, Initiative, Patience, Creativity, 

Problem solver 

 

ػٕه اٌغبثك ػٍّه سئ١ظ ٠مٌٛٙب اٌزٟ ٌذ٠ه اٌمٛح ٔمبؽ ٟ٘ ِبرا  

اٌّشبوً دً - االثذاع - اٌظجش - اٌّجبدسح - اال٠جبثٟ اٌّٛلف - إٌشبؽ - اٌٛفبء: ِضً أجٛثخ  

 

27. Tell me about a problem you had with a supervisor 

Biggest trap of all. This is a test to see if you will speak ill of 

your boss. If you fall for it and tell about a problem with a former 

boss, you may well below the interview right there. Stay positive and 
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develop a poor memory about any trouble with a supervisor. 

 

اٌغبثك ػٍّه سئ١ظ ِغ ٌه دظٍذ ِشىٍخ أروش  

 ٚ ا٠جبثٟ وٓ. ِؼُٙ رؼًّ اٌز٠ٓ األشخبص ػٓ ثبٌغٛء رزذذس وٕذ ِب إرا ١ٌخزجشٚن فخ ٘زا

دظٍذ ِشبوً أ٠خ رزوش ال ثأٔه أدػٟ  

 

28. What has disappointed you about a job? 

Don’t get trivial or negative. Safe areas are few but can *******: 

Not enough of a challenge 

 

اٌؼًّ فٟ أٍِه خ١ت اٌزٞ ِب  

إٌّبفغخ ِٓ اٌىض١ش ٚجٛد ػذَ: االجبثخ رىْٛ لذ  

 

29. Tell me about your ability to work under pressure. 

You may say that you thrive under certain types of pressure. Give an 

example that relates to the type of position applied for. 
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اٌؼًّ ػغؾ رذذ اٌؼًّ ػٍٝ لذسره ػٓ أخجشٔب  

ٌٙب رزمذَ اٌزٟ ثبٌٛظ١فخ ٠زؼٍك ِضبي أػؾ ٚ اٌؼًّ ػغؾ رذذ ػٍّه ػٕذ رجذع أه] رمٛي لذ  

 

31. Do your skills match this job or another job more closely? 

Probably this one. Do not give fuel to the suspicion that you may want 

another job more than this one. 

 

أوضش آخش ػًّ ِغ أٚ اٌؼًّ ٘زا ِغ رزٛافك لذساره ً٘  

رّبِب ِٕبعت جٛاة) اٌؼًّ ٘زا األسجخ ػٍٝ ) 

 

31. What motivates you to do your best on the job? 

This is a personal trait that only you can say, but good examples are: 

Challenge, Achievement 

 

اٌؼًّ فٟ ٌذ٠ه ِب ثأفؼً ٌٍم١بَ ٠ذفضن اٌزٞ ِب  

ٌٍٙذف ارذم١ك - اٌزذذٞ ِضال  
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32. Are you willing to work overtime? Nights? Weekends? 

This is up to you. Be totally honest. 

 

اٌؼطً فٟ اٚ ١ٌال اٚ إػبفٟ ٌٛلذ اٌؼًّ فٟ رشغت ً٘  

االجبثخ فٟ طش٠ذب وٓ ٚ ػ١ٍه ٠ؼزّذ ٘زا  

 

33. How would you know you were successful on this job? 

Your outcomes are a success.Your boss tell you that you are successful 

 

اٌؼًّ ٘زا فٟ ٔبجذب عزىْٛ أه رؼشف و١ف  

ثبٌٕجبح رىًٍ دائّب وبٔذ ٔزبئجه  

ف١ٗ عزٕجخ ثأٔه ٌه ٠مٛي سئ١غه  

 

34. Would you be willing to relocate if required? 

You should be clear on this with your family prior to the interview if 
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you think there is a chance it may come up. Do not say yes just to get 

the job if the real answer is no 

 

آخش ِىبْ إٌٝ ٌٕمٍه ِغزؼذ أذ ً٘  

 جٛاثه وبْ إرا اٌؼًّ ػٍٝ ٌٍذظٛي فمؾ ٔؼُ رمٛي ال ٚ اٌغؤاي ٌٙزا ِغزؼذا رىْٛ أْ ػ١ٍه

وال" اٌذم١مٟ " 

 

35. Are you willing to put the interests of the organization ahead 

ofyour own? 

Just say yes. 

 

اٌشخظ١خ ِظبٌذه ػٍٝ اٌّؤعغخ ِظبٌخ ٌزفؼ١ً ِغزؼذ أذ ً٘  

ٔؼُ" رىْٛ االجبثخ دع " 

 

36. If you were hiring a person for this job, what would you look for? 

Be careful to mention traits that are needed and that you have. 
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  www.modrsbook.comأٚ ِٛلؼٕب اٌزؼ١ٍّٟ  ٌٍّض٠ذ صس طفذزٕب اٌزؼ١ّ١ٍخ اٌّذسط ثٛن

ػٕٗ؟ عزجذش اٌزٞ ِب ٌٍٛظ١فخ شخض ثزؼ١١ٓ عزمَٛ وٕذ ٌٛ  

رٍّىٙب أذ ٚ اٌؼًّ ٌٙب ٠ذزبط اٌزٟ اٌظفبد رزوش أْ دبٚي  

 

37. Do you think you are overqualified for this position? 

Regardless of your qualifications, state that you are very well 

qualified for the position. 

 

اٌّشوض ٌٙزا اٌّطٍٛة ػٓ رض٠ذ ِؤ٘الد رٚ ثأٔه رؼزمذ ً٘  

اٌؼًّ ٌٙزا رّبِب ِؤً٘ ثأٔه لً  

 

38. How do you propose to compensate for your lack of experience? 

First, if you have experience that the interviewer does not know about, 

bring that up: Then, point out (if true) that you are a hard working 

quick learner. 

 

ٌٍخجشح اِزالوه ػذَ ػٓ رؼٛع ثأْ رمزشح و١ف  
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  www.modrsbook.comأٚ ِٛلؼٕب اٌزؼ١ٍّٟ  ٌٍّض٠ذ صس طفذزٕب اٌزؼ١ّ١ٍخ اٌّذسط ثٛن

 ٔش١ؾ شخض ثبٔه فمً خجشح ٌذ٠ه ٠ىٓ ٌُ ارا ٚ أروش٘ب اٌّذبٚس ثٙب ٠ؼٍُ ال ٚ خجشح ٌذ٠ه وبْ ٌٛ

ثغشػخ رزؼٍُ ٚ  

 

39. What position do you prefer on a team working on a project? 

Be honest. If you are comfortable in different roles, point that out. 

 

ِششٚع ػٍٝ ٠ؼًّ فش٠ك ػّٓ ٌٍؼًّ رفؼً ِشوض أٞ  

ثبالجبثخ طش٠خ وٓ  

 

41. Describe your work ethic. 

Emphasize benefits to the organization. Things like, determination to 

get the job done and work hard but enjoy your work are good. 

 

اٌؼًّ ارجبٖ ِجبدئه طف  

 اٌم١بْ فٟ اٌزّزغ ٚ ثٕشبؽ اٌؼًّ ٚ اٌؼًّ أٙبء ػٍٝ اٌزظ١ُّ ِضً اٌششوخ ِظبٌخ ػٍٝ شذد

 ثؼٍّه
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  www.modrsbook.comأٚ ِٛلؼٕب اٌزؼ١ٍّٟ  ٌٍّض٠ذ صس طفذزٕب اٌزؼ١ّ١ٍخ اٌّذسط ثٛن

41. Tell me about the most fun you have had on the job. 

Talk about having fun by accomplishing something for the 

organization. 

 

ػٍّه فٟ ثٙب ادغغذ فشح ٌذظخ أدٍٝ ػٓ أخجشٟٔ  

ٌٍششوخ ِب ػًّ الٔجبص اٌفشح ٚ اٌّزؼخ ػٓ رذذس  

 

42. Do you have any questions for me? 

Always have some questions prepared. How soon will I be able to be 

productive? and What type of projects will I be able to assist on? are 

examples. 

 

اٌزؼ١ّ١ٍخ ٚاٌٛعبئً اٌششٚدبد ِٓ ٌجذ٠ذ(  ثٛن اٌّذسط)  طفذزٕب فٟ اشزشن  : 

www.facebook.com/modrsonline  

اعزفغبس الٞ(  ثٛن ِذسط)  ثٛن اٌف١ظ ػٍٟ ٌجشٚثٕب أؼُ   : 

www.facebook.com/groups/modrsbook  
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